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Abstract. The Government of India faces important and ambitious tasks—to achieve high rates of economic growth, including
through high and «smart» technologies, as well as to provide a multi-million young population with competitive and in-demand
professions on the domestic market. These two directions of India's public policy are reflected in the programs implemented
by the Government of India «Skill India» and «Smart Cities Mission». The article discusses some provisions of these programs and
shows the impact of the «Skill India» program on the «Smart Cities Mission» program.
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INTRODUCTION

The modern world is in a state of constant struggle with
various global challenges. Global warming, environmental
issues, the pandemic, poverty are only a small part of the
problems that most modern countries have to face in one way
or another. The task of national governments is to develop
adequate mechanisms that can cope with internal as well
as external socio-economic challenges.

Modern India is a country with a population of 1.4 billion
people (the second after China, and according to some
estimates is already ahead of it). The issues of the use of modern
technologies that make it possible to increase the economic effect
of the use of labor resources here directly and in a contradictory
way echo the need to employ the population of working age.

In this perspective, Russia, as well as for most modern
countries, will be interested in the experience of implementing
two programs of the Government of India—«Skill India», which
is aimed at improving the skills of the able-bodied population,
and «Smart Cities Missionn—one of the main engines
of innovation on a national scale.

ABOUT SKILL INDIA

Skill India is one of most important policy directions of the
Government of India. It evolved over the last ten years and
in its current version has been developed as a response to the
fact that India is a young country with more than 62% of its
population in the working age group (15-59 years), and more
than 54% of its total population below 25 years of age [1]. This
makes India one of the youngest countries in the world.

Its population pyramid is expected to bulge across the
15-59 age group over the next decade. It is further estimated
that the average age of the population in India by 2025 will
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be 29 years as against 41 years in Russia, 40 years in the USA, 46
years in Europe and 47 years in Japan [2]. In fact, during the next
20 years the labour force in the industrialized world is expected
to decline by 4%, while in India it will increase by 32% [1].

This poses a formidable challenge and a huge opportunity
at the same time. To reap this demographic dividend, which
is expected to last for the next 25 years, India needs to equip its
workforce with employable skills and knowledge so that they can
contribute substantively to the economic growth of the country.

It is in this context that the Government set up the Ministry
of Skill Development in 2014 and launched the Skill India
Mission soon thereafter.

The vision of the Skill India initiative is to create an ecosystem
of empowerment by skilling the workforce on a large scale
and at speed with high standards, and to promote a culture
of innovation-based entrepreneurship which can generate
wealth and employment so as to ensure sustainable livelihoods
for all citizens in the country.

The prime objective of Skill India is to:

-create a demand for skilling across the country

-correct and align skilling with required competencies

-connect the supply of skilled human resources with sectoral
demands

-certify and assess skills in alignment with global and national
standards and,

-catalyse an ecosystem wherein productive and innovative
entrepreneurship germinates, sustains, and grows leading to the
creation of a more dynamic entrepreneurial economy and more
formal wage employment.

Currently the program is being implemented under the
overall policy guidance of the Ministry of Skill Development
and Entrepreneurship with various agencies and private
partners responsible for the implementation and monitoring
of its objectives and outcomes.

One of the core social mandates of the Skill India Mission
is to create employment and capacity-building of young people
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as pointed out by our Hon’ble Prime Minister Shri Narendra
Modi, "Today, the world and India need a skilled workforce.
If we have to promote the development of our country, then
our mission has to be skill development and “Skilled India’.
Millions and millions of Indian youths should acquire the
skills which could contribute towards making India a modern
country. | also want to create a pool of young people who
are able to create jobs and the ones who are not capable
of creating jobs and do not have the opportunities, they must
be in a position to face their counterparts in any corner of the
world while keeping their heads high by virtue of their hard
work and their dexterity of hands and win the hearts of people
around the world through their skills. We want to go for the
capacity-building of such young people. My brothers and
sisters, having taken a resolve to enhance the skill development
at a highly rapid pace, | want to accomplish this" [3].

SMART CITIES MISSION

The Smart Cities Mission of the Government is a bold, new
initiative. It is meant to set examples that can be replicated both
within and outside the Smart City, catalysing the creation of similar
Smart Cities in various regions and parts of the country [4].

As per the Government of India, a SMART City is a city which
is liveable, sustainable and has a thriving economy offering multiple
opportunities to its people to pursue their diverse interests [4].

In the approach to the Smart Cities Mission, the objective
is to promote cities that provide core infrastructure and give
a decent quality of life to their citizens. They also provide
a clean and sustainable environment and promote the
application of ‘Smart” Solutions. The focus is on sustainable
and inclusive development and the idea is to look at compact
areas, create a replicable model which will act like a lighthouse
to other aspiring cities.

In essence there are three core aspects of Smart City
mission—Liveable, Workable and Sustainable.

NOW THE ROLE OF SKILL INDIA IN THE SUCCESSFUL
IMPLEMENTATION OF THE SMART CITIES MISSION

As we can see from the above, there are three core elements
of Smart Cities, i.e., they should be livable, workable and
sustainable.

1. Enhanced liveability means a better quality of life for
city residents on a day-to-day basis and during major events
or crises. In the smart city, people have access to a comfortable,
clean, engaged, interconnected, healthy and safe lifestyle. Some
of the most highly valued aspects include inexpensive energy,
convenient mass transit, good schools, faster emergency
responses, clean water and air, low crime and access to quality
green spaces, entertainment and cultural options. Smart cites
help improve the lives of people today and in the future.

2. Enhanced workability means accelerated economic
development. Put another way, it means more jobs and better
jobs and increased local GDP. In the smart city, people have
access to the foundations of prosperity — the fundamental
infrastructure services that let them compete in the world
economy. Those services include clean, reliable & inexpensive
energy, broadband connectivity & good education.

3. Enhanced sustainability means giving people access to the
resources they need without compromising the ability of future
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generations to meet their own needs. The term refers not only
to the environment but also to economic realities.

Skill India has been playing a very important role in the
implementation of the various aspects of the Smart Cities Mission.
There are following cross-cutting themes where Skill India has
been instrumental in achieving the objectives of the latter:

1. Financial Inclusion—it will be appropriate here to quote the
example of the National Skill Development Corporation (NSDC)
which is a public private organization under the Ministry of Skill
Development of the Government of India [5]. It provides financial
assistance to individuals in the form of grants, loans, and subsidies.
One of the major criteria to obtain such assistance is to have bank
accounts in financial institutions. The NSDC has partnered with
many financial institutions to devise a model to facilitate electronic
disbursement of financial assistance. The bank opens current
accounts for training institutions as well as zero-balance savings
accounts for trainees. Keeping program constructs in mind, the
trainees’ accounts are created with a hold that is equal to the
course fee and a provision of one-time auto debit.

Upon successful completion of the course NSDC transfers the
scholarships to the hold, the fee amount then gets auto debited
from the accounts and credited to the training institutions’
current account.

The holds then get automatically released thereafter & the
accounts get classified as payroll accounts where salaries can
then get credited.

The NSDC supports this business model by making fixed
deposits for a limited period with the financial institutions.

The program has been a big success with about two-thirds
of the candidates getting employed after passing out. The
program achieves financial inclusion by opening bank accounts
for underprivileged youth trainees and succeeds in building
alasting relationship between the bank and these beneficiaries.

2. Connecting job seekers to employment opportunities.

The second program is the National Career Service by the
Ministry of Labor and Employment. The National Career
Service (NCS) is a one-stop solution that provides a wide array
of employment and career-related services to the citizens of India
[6]. It works towards bridging the gap between job seekers and
employers, between candidates seeking training and career
guidance & agencies providing training and career counselling.

The NCS project reaches out to the people of this country
through its three essential pillars, i.e., a well-designed ICT-
based portal which is the NCS portal, a countrywide availability
of Model Career Centres and interlinkages with all the states
through employment exchanges. The digital centralized portal
provides a wide range of career-related services including job
search, job matching, rich career content, career counselling,
information on Job Fairs & services of local service providers
like drivers, plumbers, etc., for households and various other
services. This portal facilitates registration of Job Seekers,
Employers, Skill Providers, Career Counsellors, Local Service
Providers (LSPs), Career Centres, Placement Organisations,
Households (for availing the services of the LSPs) and
Government Departments.

The services on the NCS Portal are delivered through multiple
channels like Computers/Mobile browsers, Common Service
Centres (100,000 + centres), Career Centres (900+ Employment
Exchanges, 100+ Model Career Centres) and Post Offices.

3. Case of Green Sector Skill Council.

Skill Council for Green Jobs is one of the most recently
launched initiatives of the Government of India aligned
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to the National Skill Development Mission. It is promoted
by the Ministry of New and Renewable Energy (MNRE) and
Confederation of Indian Industry (Cll) [7].

The objective is to identify skilling needs of service users as well
as manufacturers/service providers, within Green Businesses
sector, and implement nation-wide, Industry led, collaborative
skills development & entrepreneur development initiatives that
will enable meet India’s potential for "Green Businesses".

As one of key aspect of Smart City Mission is sustainability with
focus on environment, and the mandate of Green Sector Skill
Council has been aligned to the mission of SMART City Mission
to fulfill the opportunities created by the Smart Cities Mission.

CONCLUSION

Summing up, we note that a significant number of government
programs and projects covering various fields of activity are
currently being implemented in India. An important aspect
in the implementation of state policy aimed at developing the

THE PROGRAMS OF THE GOVERNMENT OF INDIA «SKILL INDIA» AND
«SMART CITIES MISSION»: THE MAIN PROVISIONS AND SPECIFICS OF INTERACTION

economy and improving the standard of living of the population
is to ensure the coordination of all existing mechanisms
developed and implemented by the state for these purposes.

The successful implementation of the Smart Cities Mission
program is impossible without providing the smart cities
being created with advanced infrastructure, living, and
working conditions, means of communication, etc. In turn,
this requires a significant number of skilled workforces that
will be able to ensure the successful functioning of such
complex urban systems.

The Skill India program plays an important role not only
in providing jobs to the multimillion young population
of India, and employers with qualified labor, but also makes
a serious contribution to the development of more narrow
and specialized programs like the «Smart Cities Mission». This
is achieved because the mechanisms of a large-scale state skills
development program make it possible to train personnel,
including for high-tech, environmentally friendly industries,
as well as related infrastructure industries.

Reference list:

1. National Policy for Skill Development and Entrepreneurship
2015, Ministry of Skill Development and Entrepreneurship,
Government of India, Website: https://msde.gov.in/.

2. United Nations «The 2019 Revision of World Population
Prospects», Website: https://population.un.org/wpp2019/.

3. Shri Narendra Modi, Prime Minister of India, Independence Day
2014 Speech, Website: https://www.narendramodi.in/pms-
address-to-the-nation-on-15th-august-6461.

4. Smart Cities Mission, Ministry of Housing and Urban Affairs,

Government of India, Website: https://smartcities.gov.in/.

5. National Skill Development Corporation, Ministry of Skill
Development and Entrepreneurship, Government of India
Website: https://nsdcindia.org/.

6. National Career Service, Ministry of Labor and Employment,
Government of India Website: https://www.ncs.gov.in/.

7. Skill Council for Green Jobs, Ministry of New and Renewable
Energy (MNRE) and Confederation of Indian Industry Government
of India, Website: https://sscgj.in/.

The article was received on 02.05.2022, accepted for publication 22.05.2022

INFORMATION ABOUT THE AUTHORS
Manish Kumar, Deputy Director International, Confederation of Indian
Industry (Cll), New Delhi, India, e-mail: manishkumarm@gmail.com

Viacheslav E. Bessonov, Cand. Sci. (Econ.), Associate Professor,
Department of Financial Management and Financial Law, Moscow
Metropolitan Governance Yury Luzhkov University (MMGU), Moscow,
Russian Federation, e-mail: v.besson@yandex.ru

ISSN 2541-8025(print)
ISSN 2712-7605(online)

Tom 18, Ne 3, 2022

Mpo6aembl 3KOHOMUKU U opuduyecKoli NPaKmuKu 25



PETUOHA/IbHAA U OTPAC/ZIEBAA 9KOHOMMUKA
REGIONAL AND SECTORAL ECONOMICS

5.23
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AHHOTauus. Mepep MpasuTenbcTBom MHAMM CTOAT BayKHble M aMbBULMO3HbIE 33434M—40CTUYb BbICOKMX TEMMOB 3KOHOMMUYECKO-
ro pocTa, B TOM YMC/IE 3@ CHET BbICOKMX U KYMHbIX» TEXHONIOTMI, @ TaKkKe obecneyntb MHOTOMWUIJIMOHHOE MOJIOA0E HaceneHue
KOHKYPEHTOCNOCOOHbIMM 1 BOCTPEDOOBAHHbIMM Ha BHYTPEHHEM pbiHKe npodeccuamu. [1Ba STUX HanpaBieHUs roCyAapCTBEHHOM
NOMIMTUKN VIHAMM HaWM OTpaXKeHWe B Nporpammax, peanusyemolix MNpasutensctsom NHamm «KeannduumposaHHas UHama» um
«Mwuceuna «YMHble ropoga». B ctatbe paccMoTpeHbl OTAe/IbHbIE MONOXKEHWUA AAHHbIX MPOrPaMM, a TaK¥Ke NOoKa3aHOo BMAHME NpPOo-
rpammbl «KBannpuumposaHHaa MHAMA» Ha nporpammy « Muccus «YMHble ropoaa».

KnioueBble cnoBa: ymHble ropoaa, SKOHOMUYECKUIA pocT, paboyas cuna, nosbieHUe KBanudbukaumm, Pecnybavka UHaums, ro-
CyAapcTBEHHbIE MPOrpaMmbl.

Ona umtnposaHua: MaHmw Kymap, beccoHoB B. E. focyaapcTBeHHble nporpammsl MpasuTtenscrea MHaMK «KBanmouumMpoBaHHasn
NHAMA» U «MuUccua «YMHble ropoga»: OCHOBHbIE NONOXKEHNA M 0COBEHHOCTU B3aumoaencTeus // Mpobaemesl SKOHOMUKU U HOpU-

duyeckoli npakmuku. 2022. T. 18. Ne 3. C. 23-29.

BBEAEHUE

COBpPEMEHHBIN MUP HAXOAWUTCA B COCTOSHUM MOCTOSIHHOWM
60pbbbl C Pas3IMYHbIMU BbI30BaMM, HOCAWMMMU N06ANbHbIN
xapakTep. [oTenneHve KnumaTta, sKoNOrmyeckaa Ob6CTaHOBKA,
naHgemus, bopbba c 6egHOCTbI0—3TO TO/IbKO HeGO/IbLLAA YacTb
npo6neM, C KOTOPbIMU NPUXOAUTCA TaK NN MHAYe CTa/IKUBATb-
¢ BONbLUMHCTBY COBPEMEHHbIX CTPaH. 3afa4ya HaLuMOHaNbHbIX
npaBUTeNbCTB—BbIPaboTaTb afeKBaTHble MEXaHM3Mbl, KOTOpPble
MOTYT CNPaBAATLCA C COLMANBHO-9KOHOMMUYECKUMW BbI30OBAMM
He TO/IbKO BHYTPEHHETO, HO U BHELLHErO XapaKTepa.

CospemeHHaa MHana—cTtpaHa ¢ HaceneHnem B 1,4 mnpp, ve-
noBek (BTopas nocsne Kutas, a no HEKOTOPbIM OLIEHKaM Y3Ke one-
pekaeT ero). Bonpocbl NpuMeHeHUs COBPEMEHHbIX TEXHOIOTUIA,
KOTOpbIe AAtOT BO3MOXKHOCTb MOBbICUTb SKOHOMUYECKNI 3 deKT
OT UCMO/Ib30BaHMA TPYLOBbIX PECYPCOB 34eCh HEMOCPEACTBEHHO
M NPOTMBOPEYMBbLIM 0BPa3OM MepeKIUKATCA ¢ HeobxoaMmo-
CTbIO TPYAOYCTPOUTL HaceneHue pabotocnocobHoro Bo3pacTa.

B aTom pakypce gna Poccuun, paBHO Kak U aia 60NblUNH-
CTBa COBpPEMEeHHbIX CTpaH byAeT MHTepeceH OnbIT Mo pea-
nmsauum asyx nporpamm lpasutenbcrea MHaAnnM—«Ksanu-
dnumnpoBaHHaa MHamA», KoTopaa HaueneHa Ha NoBbIWeHNe
KBa/MPUKaumnm TpyaocnocobHoro Hacenewusa, n «Mwuccus
«YMHble ropoAa»—oAHOro U3 raBHbIX ABUraTesnei MHHOBa-
LM HaLMOHaNbHOTO MaclwTaba.

O MPOrPAMME «KBAJIM®ULIUPOBAHHAA UHAUA»

B HacTosLwee Bpema bonee 62% HaceneHna MHAMA HaxoauTcA
B TpyZocnocobHom Bo3pacte (15-59 neT). Mpu atom 6bonee 54%
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OT 06LLEeN YNCNEHHOCTU HaceneHus monoxKe 25 nert [1], uto ge-
naet NHAWIO 0aHOM U3 CamMbIX MONOAbIX CTPaH mupa. CnoxKume-
wanca aemorpaduryeckas cUTyaums 1 ee BINAHWE HA PbIHOK TPY-
4@ NOCNYXKUAN OCHOBHbLIMW MPeAnocbiIKamu A8 pa3paboTku
MpasutensctBom UHAMM rocyaapcTBEHHOM nporpammbl «KBa-
nnonumposanHan UHams» («Skill India»), peanmsauma kotopoit
OCYLLECTB/IAETCA HA NPOTAXKEHUW NOCNEAHUX AEeCATU NET.

OKnpaeTcs, YTo B TEYEHUE CNeayHoLLero AecATUNETUA NPo-
LeHT HaceneHua, OTHOCALLEroca K Bo3pacTHowW rpynne ot 15
00 59 ner, 6ygeT yBenmumeatbea. Mo MMeoLWMMcA NPOrHo3am,
cpeaHuin Bo3pacT HaceneHus B MHamm k 2025 roay coctasut 29
net no cpaBHeHuto ¢ 41 rogom B Poccuu, 40 rogamm B CLLUA, 46
rogamu B EBpone v 47 rogamu B AnoHuu [2]. Mpu aToM, B Teye-
Hue cneaytowwmx 20 feT OXKMUAAETCS, YTO YNCIEHHOCTb paboueit
CUbl B MPOMBbILLZIEHHO Pa3BUTbIX CTPAHAxX COKpaTUTCA Ha 4%,
B TO Bpems Kak B MHAMM oHa yBennumTcs Ha 32% [1].

Ona UHguu ata cuTyauma sasnsetca 601blMM BbI30BOM
M OTKPbIBAET OFPOMHbIE BO3MOXHOCTU 414 Pa3BUTUA Ha 6/1u-
anwmue 25 net. Ytobbl OT cnoxuMBLIEcA aemorpaduyeckon
CUTyaL MM NONYYUTb MAaKCUMAIbHO BO3MOMKHbIE « AUBUAEH/bI»
M BHECTM CYLLECTBEHHbIN BKNaL, B SKOHOMUYECKUI POCT CTPaHbI
NHOMN HeoBXOAMMO NPUHATL Cepbe3Hble Mepbl ANA NoBbILe-
HUA KBaAndMKaunm pabotTocnocobHOro HaceneHus.

MmeHHOo B aTOM KOHTeKcTe MpasuTtensctso MHamm B 2014 rogy
NPUHANO pelleHre O co3gaHuuM MUHUCTepCTBA MOBbIWEHUA
KBaNMPUKaLMM pabOTHMKOB M Pa3BUTUA NPeANPUHMMATENLCTBA
B MIHAMW, a TaK»Ke BCKOpe Moc/ie 3TOro Havyano peannsaumio ro-
cyaapcTBeHHOM nporpammsbl «KBanudbuumposaHHaa MHauA».

OCHOBHasa naes rocyaapcTBeHHOW nporpammsbl «Keanmounum-
poBaHHaa MHAMA» 3aknovaeTca B CO343aHMM SKOCUCTEMBI, KO-
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Topas 6yaeT HaueneHa Ha NOBbIWEHWe TPYAOBOro MoTeHuMana
HacesieHMs 3a CYET MacLUTabHOro M BbICOKOKAYeCTBEHHOrO Mo-
BbILUEHWUA KBaMOUKaLmMm paboyeit cubl, a TaKXKe NPoaBUMKEeHMA
KyNbTYpbl MIHHOBALMOHHOIO NpeAnpuHMMATeNnsCTsa. B kKomnnek-
CE 3TO LO/IKHO MPMBECTU K MOBbLILLEHWIO YPOBHSA }KMU3HU U 3aHATO-
CTW HaceneHusa 1 0becneymnTb BO3MOXKHOCTb CTabUIbHOIO Nosyye-
HWA LOXOL0B A/1A BCEX KAaTeropuii rpaxaaH B cTpaHe.

K OCHOBHbIM 3agayam nporpammbl «KBannpuumposaHHasn
MHanAa» oTHOCUTCA:

-Co34aHune no Bcew CTpaHe yCTOﬁHMBOFO Ccnpoca Ha nosbllWleHne
KBanuduKaumm;

-obecnevyeHne B3aMMOCBA3N nporpamm nosbllWeHnA KBaﬂMd)MKa-
unn CTpeGyeMbIMM Ha pPbIHKeE KOMNeTeHUNAMMU;

-obecnevyeHne B3aMMOCBA3N npeanoxeHua KBaﬂMd)MLI,MpOBaHHOVI
paboyeit cunbl c oTpacaesbiMu NoTpebHOCTAMY;

-COo34aHune CUCTEMbI CepTMd)MKaU,MM N OUEHKU KBaﬂMd)MKaU,MM pa-
6OTHMKOB B COOTBETCTBMM C MeXAYyHapOo4HbIMU U HAaUMOHANbHbI-
MU CTaHAapTamu;

- CTUMYNnNpPoOBaHMeE Pa3BUTUA IKOCUCTEMbI, KOTOpaA npegycmaTpu-
BaeT co3aaHune, Nno4aepKKy N passutme 3d)¢veKTMBHOFO U MHHOBa-
UMOHHOro npeanpuMHMUMaTeNnbCTBa, YTO B CBOKO o4epenb A0/1XKHO
npueBecTn K CO34aHUKO AMHaMMHHOﬁ npe,qanmeaTeanKoﬁ 3KO-
HOMMKM M 0OULMANBHOTO PbIHKA HAEMHOW paboyeit cunbl.

B HacToslee BpeMsa peannsauma Nporpammbl OCyLLECTBAA-
eTcA nog obwmm pykoBoACTBOM MUHUCTEPCTBA MOBbILLEHMA
KBaNMOUKALMM pPabOTHMKOB U PasBUTUA NpeanpUHUMATENb-
ctBa [pasutenbctea MHAMKM C npuBAEYEHMEM PA3ANYHBIX
NPOGUAbHBIX areHTCTB M YacTHbIX KOMMAHWUMA, OTBETCTBEHHbIX
33 JOCTUMKEHME KOHKPETHbIX 3a4ay, a TaKKe 3@ MOHUTOPUHT
pe3ynbTaToB NPOrPamMMmbl.

Ba)KHeMLWNI coumanbHblit NOCbIA, NeXalluii B OCHOBE Npo-
rpammbl «KBannduumposaHHaa MHAMA», COCTOUT B HEOOXOAM-
MOCTM CO34aHMA paboumx mecT AN MONOAbIX CNeLuaancTos
W HapawmBaHMA TPYAOBOro MoTeHUMana monogexu. 4na vmn-
JIOCTPALMKM 3TOrO Teanca npusesem LmTaty Npembep-MuHUCTP
NHaum r-H HapeHgpa Moau:

«CerofHA BeCb MUP U UHAMA Hy)KAAOTCA B KBaMbULUm-
poBaHHOW paboyelt cune. Ecam mbl xoTMUM crnocobcTBOBaTb
Pa3BUTUIO HaLLel CTPaHbl, TO HaWeln MUCCUEN AOKHO CTaTb
pa3BUTME HaBbIKOB PabOTHMKOB M peanunsauma nporpammebl
«KBannduumuposaHHaa UHanA». MUAAMOHBI U MUAAUNOHDI
npeactasuTenel MHAMMUCKOW MONOAENKM [OMKHbI MOAYYUTb
npodeccroHanbHble HaBblKKW, KOTopble byayT cnocobcTBOBaThL
npespaLLeHnto MHAMKM B COBpeMeHHYIo CTpaHy. fl TakKe Xouy
€034aTb MyN MOMOAbIX NHOAEN, KOTopble CNOCObHbI Co34aBaTb
paboune mecTa, U Tex, KTO He cnocobeH co3gaBatb paboune
MecTa U He MMeeT TaKMUX BO3MOXKHOCTen. OHU JO/KHbI BbITb
B COCTOSIHUM 06ecneynTb KOHKYPEHLMIO CBOMM CBEPCTHUKAM
B I0BOM yronke Mmpa, BbICOKO AeprKa ronosy bnarogaps cso-
el Taxenoin paboTe, 3aBOEBbIBAA cepaua Ntogelt no scemy
Mupy 6aarogapa cBOMM Hasblkam. Mbl XOTMM cnocobcTBoBaTb
HapalLMBaHMIO NOTEHLMANA TaKUX MONOAbIX togein». [3].

O NMPOrPAMME «MUCCUA «YMHbDIE
roPoAA» («<SMART CITIES MISSION»)

[ocymapcTBeHHas nporpamma «Muccua «YmHble ropoga» [4]
6bina npeactasnena MNpasutenscteom UHamm B8 2015 roay. Oc-
HOBHaA ee Lenb—pa3paboTaTb M BHeAPUTL TUMOBbIE MOAENN
«YMHbIX ropoAoB». JaHHble MoAeNV LOMKHbl CTaTb OCHOBOW
ANA CO34aHUNA aHA/IOTUYHbIX «YMHbIX rOpoA0B» B Pa3/IMYHbIX
pervoHax MHamu. [lonyckaeTca Takxe UCcnosib3oBaHue OTaeNb-
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HbIX 3/1EMEHTOB 3TUX MOAenel AnA BOCNPOU3BOACTBA NpW ro-
POACKOM MJIAHUPOBAHUU U CTPOUTENLCTBE.

CornacHo BblgBUHYTOW [paBuTenbctBom MHAUKM KoHuen-
LMW KYMHbIA TOPOAY» — «3TO FOPOA, MPUrOAHbIN O/ KU3HM,
obnasatowmii NpU3HaKamm ycToMUYMBOro passuTmsA, C NpoLse-
Tatowweit 3KOHOMUKOM, U KOTOPbIN MOXKET NPeaNoKUTb CBOUM
XKUTeNAM HeobXoAMMble YCI0BUA A1 Peannsalmm cBoMx pas-
HOOBpa3HbIx NoTpebHocTen» [4].

B pamKkax «Muccun «YmHble ropoga» npoasuraeTca 1 Tupa-
YKMPYETCA ONbIT rOPOLO0B, KOTOPble AOBUANCH BbICOKOMO YPOB-
HA o6ecrneyeHHOCTU OCHOBHOWM ropoAcKoi MHGPACTPYKTYpON,
a TaKKe MOryT NpPeasioXKuTb AOCTOMHOE KauecTBO KU3HW AnA
CBOMX uTenel. Takue ropoga A0MKHbI CO34aBaTh M noaaep-
KMBATb YNCTYIO M YCTOMUYMBYIO OKPYMKAIOLLYIO Cpeay, a TaKke
CTUMY/IMPOBaTb MPUMEHEHME KYMHbIX» peleHnid. OCHOBHOe
BHMMaHWe JO/MKHO YAENATbCA YCTOMUMBOMY U UHKNIO3UBHOMY
pa3BuTHIO. B UTOrE 3TO AO/IKHO NPUBECTU K CO34aHMIO BOCMPO-
M3BOAMMOW MOAenu, Kotopasa 6yaeT C/AyKUTb OPUEHTUPOM
ONA APYTUX NepCneKTUBHbIX FOPOAOB.

Ecam chopmynnpoBaTtb KpaTKo, TO OCHOBHbIMU XapaKTepu-
CTMKaMU, KOTOPbIMU A0/KeH 06/1a4aTb «YMHbII ropog» 3To—
NPUrOLHOCTb ANA ¥KU3HWU, MPUFOAHOCTb A/ PaboTbl U yCTOW-
uMBOe pasBuTHe.

B3AUMOCBA3b MPOTPAMM
«KBAIM®ULUUPOBAHHAA UHAUA»
N «MUCCUA «YMHDBIE TOPO4A»

PaccmoTpum 6onee nogpobHO TPU OCHOBHbIX 31EMEHTA
nporpammbl «Muccma «YmHble ropoga»:

YnyylieHve yCnoBUin ONA KU3HU NogpasymeBaeT PoCT Kaye-
CTBa U CTabWUNBHOCTU KU3HWU FOPOACKMUX KUTENew Kak Ha no-
BCEZIHEBHOW OCHOBE, TaK U B C/ly4ae Ype3BblYalHbIX CUTYaLLUiA
WUAN KPU3UCHBIX ABNEHUN. B «yMHOM» ropoge Ntoau [OO/K-
Hbl UMEeTb A0CTYN K KOMMOPTHOMY, aKTUBHOMY, 3,0POBOMY,
3KonormyHomy u 6esonacHomy obpasy Xu3Hu. K OCHOBHbIM
acnekTam, XapakTepu3yroLLMM KauecTBO KMU3HU U OTHECEHHbIX
MpasutenbctBoM UHAMM K KpUTEPUAM OLLEEHKM KYMHOTFO» ropo-
[ OTHOCATCA: Hefoporaa sHeprus, yao06HbIM 06LLeCTBEHHbIN
TPaHCMOPT, KayecTBeHHOe 06pa3oBaHuMe, bbiCTpoe pearnposa-
HUWe Ha Ype3BblYalHble CUTyaL MK, YACTbIe BOAA U BO3AYX, HU3-
KW YpPOBEHb MPECTYMHOCTU, HaMume 3eNeHblX HacaxaeHUN,
pa3BuTan KynbTypHas cpeaa.

YnyyweHue ycnosuin ana pabotbl nogpasyMeBaeT co3gaHue
YCNOBUIN ANA YCKOPEHHOTO 3KOHOMMYECKOro passutua. Knto-
YeBbIMU KPUTEPUAMM 34eCb ABNAIOTCA 3HAUYUTEIbHOE YBEU-
YeHue npuB/eKaTeNbHbIX 414 HaceneHna pabounx mecT u pocT
BaJIOBOrO PErvoHaNbHOro NpoAykTa. KuTenm ymHoro ropoga
OOMKHbI UMeTb cBODOOAHbIM A0CTYN K 6a30BON MHPACTPYK-
Type, obecneymBaloLleli BO3MOXKHOCTb pe3yibTaTaM Ux Tpyaa
KOHKYPMPOBaTb Ha MUPOBbIX PbiHKax. K Takoh MHGPaCTpyKTy-
pe oTHOCATCA B TOM Yncie 3pdPeKTUBHAA CUCTEMA CHAbXKeHUA
YMCTOWN, HALEKHOW W HeLOpOron sHepruen, KayecTBeHHble
1 COBPEMEHHbIEe LIMPOKOMOIOCHaA CBA3b M 0bpa3oBaHuMe.

YCTOMYMBOCTb Pa3BUTUA O3HAYaeT NpeAoCcTaBieHne NogAM
[0CTyna K HeobxoAMMbIM UM pecypcam bes yuepba ans byay-
LLMX MOKONEHUI. ITOT TEPMUH OTHOCUTCA HE TONIBbKO K OKPY»Ka-
loLLe cpese, HO M K 3KOHOMUYECKUM pecypcam.

OueBnAHO, YTO Nporpamma «KesanupuumposaHHaa UHaUA»
UrpaeT BaXHYK pO/ib B peanu3auuu pas/MyHbiX acnekToB
nporpammbl «Mwuccma «YmHble ropoga». OTMETUM OCHOBHble
nonoxeHua nporpammbl  «KBanuduumposaHHaa MHOnA»,
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PETUOHA/IbHAA U OTPAC/ZIEBAA 9KOHOMMUKA
REGIONAL AND SECTORAL ECONOMICS

KOTOpble OKasa/sn CyLLeCTBEHHOE TMOJIOKUTENbHOE BAUAHME
Ha AoCTMKeHMe uenen « Muccumn «YMHble ropogar:

1. NoBblWweHne AOCTYNHOCTU GUHAHCOBBLIX YCAYr ANA Ha-
ceneHwms.

OCHOBHbIM OMEpPaToOpoOM [AHHOFO HamnpaBAeHUA ABAAETCA
HauunoHanbHan Kopnopauuma passuTua Hasbikos (National Skill
Development Corporation (NSDC), rocysapcTBeHHO-4acTHas
KomnaHua npu MuHUCTepPCTBE Pa3BUTUA HaBblKoB MpaBuTenb-
ctBa UHamm) [5]. NSDC okasbiBaeT rpakgaHam GUHaHCOBYHO
nomolb B Gopme rpaHToB, 3aiMOB U cybcnanii ANA NPOXOK-
[eHWA KypcoB MOBbllWEHUA KBannduKaumm, npodeccmoHanb-
HOM NepenoAroToBkM U T.4. OAHUM U3 OCHOBHbIX KpWUTepues
Mo/lyYeHUs TaKol MOMOLLM ABAAETCA COo3faHue ANA nosy4a-
Tenel NoAAepP KN BaHKOBCKMUX CHETOB B GUHAHCOBbIX YUperK-
nexuax. B ceasu ¢ atum NSDC coTpygHuyaeT ¢ GUHaAHCOBbI-
MU yupexaeHuaMmu UHAUM No BONPOCY BHEAPEHUA MOAENM,
obneryatoweit BbINaThl GMHAHCOBOM MOMOLLM TrpaxKAaHam
B aBTOMATM3MPOBAHHOM peume. MpaKTUKyeTcA cxema, Kor-
Aa 6aHK OTKpbIBaeT TeKylue cyeTa ANA y4ebHbIX 3aBefeHUi,
a Take cbeperaTesibHble cyeTa C Hy/neBbiM 6anaHcom AnA
caylwaTeneil Kypcos MoBblleHUA KBanuduKaumu. Ha cuyetax
caywaTtenel 61OKMPYIOTCA CYMMbI, PaBHble CTOMMOCTM Kypca.

MNMocne ycnewHoro 3aBeplieHna kypca NSDC nepeBogmT cTu-
neHAMW CNyaTeNAM B CYET yaepKaHHOW paHee baHKOM cym-
Mbl, MOC/Ee Yero CyMmMa, paBHas CTOMMOCTM 0by4eHus, aBToMa-
TUYECKM CMUCHIBAETCA CO CHETA M 3aUMCAACTCA Ha TEKYLLUUIA cHeT
y4yebHoro 3aBeseHus.

Mocne sToro 610KMPOBKM Ha cyeTax aBTOMATUYECKM CHUMA-
tOTCA, @ CHETa NepexodaT B pa3pAs 3apnaaTHbIX, Ha KoTopble
3aTEM MOMKET 3a4NCNATbCA 3apaboTHaA naaTa.

Mporpamma mMmeeT 60/bWON yCNex—OKON0 ABYX TpeTen
KaHAMAATOB nosy4vatoT paboTy nocne ysosbHeHuA. Mporpam-
Ma obecneunBaeT GUHAHCOBYIO AOCTYMHOCTb NPodeccnoHanb-
Horo 06pa3oBaHMA 3a CYET 3aYUCTIEHWMA TOCYAAPCTBEHHbIX
FPAHTOB Ha OTKPbITble B paMKax AaHHOMN cxembl GaHKOBCKMe
cyeTa A4nA manoobecneyeHHbIX MONOAbIX NoAeN U yCrewHo
BbICTPaMBAET NPOYHble OTHOWEHUA Mexay 6aHKamu 1 Bcemu
YYaCTHMKaMM JaHHOM CXeMb.

2. CogeiicTBMe B TPYLOYCTPOMCTBE HAXOAALMMCA B NOUCKe
paboTbl rpaxaaHam.

HaumoHanbHan cnyxkba Tpygoyctpoictsa (National Career
Service (NCS))—3To cBoero pofa «OA4HO OKHO», KOTopoe
npefocTaBnfeT rpaxgaHam UHOUW LWWUPOKWUIA CMeKTp ycAayr,
CBA3AHHbIX C TPYAOYCTPOMCTBOM M Kapbepoi [6]. OcHoBHasn
3agaya NCS—3T0 BbICTpanMBaHWe OTHOLIEHWUI MeXAy COUCKa-
TenNAMM M pabotoaaTenammn, Mexay KaHamaaTamu Ha npodec-
CMOHanbHoe 0byyeHue M NMPOPOPUEHTALMIO U areHTCTBAMM,
npeaocTaBAAOWMMUN TaKoe OByYeHUE, a TaKKe KOHCY/bTauum
Mo BONpOCam Kapbepbl.

NCS peanusyer cBou ¢yHKUMM U NpeaoCcTaBaseT [OCTyn
K CBOMM ycnyram 4epes: MHTEpHeT-MopTas; CeTb OTKPbITbIX
no Bcew cTpaHe MogenbHbIx LleHTpoB Kapbepbl; bupxu Tpyaa,
AeNcTBylolMe B Kaxaom wrate UHauu.

B 4acTHOCTW, MHTepHeT-mopTas NpeAoCTaBAAET LUMPOKUIA
CMeKTp YC/yr, CBA3AHHBIX C Kapbepoit, BKAtoYas noabop pabo-
Tbl, TEMaTUYECKME MaTepuasbl O MOUCKE Kapbepbl, KOHCYNbTa-
LMK No BONpOCam Kapbepbl, MHGOPMaLIMIO O APMapKax BaKaH-
CUI U BaKaHCUAX Y MECTHbIX KOMMaHWA-NOCTaBLLMKOB YCayr
(TPaHCMOPTHBIX, CaHTEXHMYECKUX U T.4.). Ha nopTane B ynpo-
WEHHOM peXXMMe MOFYT 3aperMcTpMpoBaTthcA AnLA, UllyLime
paboty, pabotopaTtenn, obpasoBaTenbHble OpraHU3aLmK,
KOHCY/IbTaHTbl MO BOMPOCAaM Kapbepbl, MECTHbIE MOCTaBLLMKK
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YC/YT, LEeHTPbl Kapbepbl, AOMallHMe X03AlcTBa (418 MoucKa
paboTHUKOB), rocyAapcTBeHHbIe BELOMCTBA.

3. CTUMYNMpPOBaHME POCTA «3KONOTMUYECKU YNCTbIX» pabo-
YMX MecT.

CoBeT no npodeccroHasibHbIM HaBblKaM A1 CO34aHUA 3ene-
HbIX pabounx mecT (Skill Council for Green Jobs nnu SCGJ)—ogHa
M3 HeJaBHUX WMHUUMaTMB [pasuTenbctBa UHAWMM, AeicTBytO-
LMX B pamKax nporpammbl «KsanuouumposaHHas UHama» [7].
MHuumatopamum cosgaHma SCGJ ctann MMHUCTEPCTBO HOBbIX
1 BO30OHOBAAEMbIX UCTOYHUKOB 3Heprum (Ministry of New and
Renewable Energy nam MNRE) n KoHdbenepaums nMHAMACKON
npombiwneHHoctn (Confederation of Indian Industry naum Cll).

OcHoBHan uenb geatenbHoct SCGJ coctouT B TOM, 4TOGbI
onpeaenvTb NOTPebHOCTM B KBaNMPULUMPOBaAHHOW paboyeii cune
[ONA CeKTopa T.H. «3e/1eHoro busHeca» (MPOU3BOACTBEHHbIN CeK-
TOp unn cohepa ycayr, COOTBETCTBYIOLLME BbICOKMM SKONOTMYe-
CKMM cTaHZapTam). Kpome Toro, SCGJ npussaH cnocobcTeoBaTh
KOOPAMHALMM YCUNI MO MOBbILEHUIO KBannduKaumm paboueit
CWAbI U PA3BUTHIO T.H. «3e1€HOT0» NPeAnpPUHMMATEbCTBA.

MOCKO/IbKY OAHMM U3 K/HOYEBbIX HaMpaBAEHUI NPorpammbl
«Muceusa «YMHble roposa» ABnseTca obecneyeHmne ycTolumso-
ro PasBUTUA TOPOAOB C aKLEHTOM Ha yayylleHWe Kosoruye-
CKOM CUTyaLuu M NOBbILIEHWE KAa4yecTBa OKpY:KatloLlei cpeabl,
neatenbHocTb SCGJ HanpAmyto yBA3aHa C AaHHOW Nporpam-
MoM, obecneynBaeT co3gaHne KBanMPuULMPOBAHHOM N OpUEH-
TUPOBAHHOM Ha 9KONIOTMYHOCTb NMPOU3BOACTBA pabouelt cubl.

3AK/TIOMEHUE

MNopBogAa MTOr, OTMETUM, YTO B HacTosAllee Bpema B WH-
OMW  peanusyetca 3HaAuUTENbHOE YWUCIAO TOCYAAPCTBEHHbIX
nporpaMm W MPOEKTOB, OXBaTbIBAOLMX PasnnyHble chepbl
OeATeNbHOCTU. BaKHbIM acnekTom B peanusauuun rocyap-
CTBEHHOW MONUTUKK, HAaNPaBNEHHOM HA Pa3BUTUE SKOHOMMKM
1 NOBbILLIEHWE YPOBHA }M3HU HaceneHua aensaetca obecneye-
HWEe KOOPAMHALMM BCEX CYLLECTBYIOWMX MeXaHW3MOB, pa3pa-
6aTbiBaeMbIX M BHEAPAEMbIX TOCYAapPCTBOM B JaHHbIX LenAx.

YcnewHaa peanusauma nporpammbl «Mucecmna «YmHble ro-
poaa» HeBO3MOXKHa 6e3 obecneyeHUs co3gaBaeMblX «YMHbIX
ropofoB» nepesoBbIMU MHPPACTPYKTYPOWN, YCIOBUAMM KU3HU
W Tpyaa, cpeacTtBaMyv KOMMYHUKauum 1 T.4. B cBoto oyepeab
370 TpebyeT 3HAUMTENbHOTO Yncna KBaAUULMPOBAHHbLIX pa-
60uMx KagpoB, KOTOPbIe CMOTyT obecneynTb ycnewHoe GyHK-
LMOHMPOBAHME TaKNX CIOXKHbIX FTOPOACKUX CUCTEM.

Mporpamma «KeanuduumposaHHaa UHAMA» UrPaeT BaX-
HYIO pPO/Nb He TONAbKO B obecneyeHUM MHOTOMWUATIMOHHOTO
MONOA0ro HaceneHua MHaum pabouyrmmmn mectamu, a paborto-
nartenen—kKBanmduUUMpoBaHHON paboyen CUION, HO U BHO-
CUT Cepbe3HbIN BKNAg B pa3BUTUE bonee y3KUX U cneyua-
NIN3NPOBAHHBIX NPOrpamm, B YACTHOCTU—PACCMOTPEHHOMN
«Muceun «YMHble ropoga». 9TO AOCTUraeTca 3a CYeT TOoro,
4YTO MexaHW3Mbl MaclTabHOM rocyaapCcTBEHHOM Nporpam-
Mbl MOBbIWEHNA KBaNWUKALMKM NO3BONAOT NOATOTOBUTH
Kagpbl B TOM 4ucie ANA BbICOKOTEXHO/IOTUYHbBIX, OPUEHTK-
POBaHHbIX Ha 3KONOTMYHOCTb NPOM3BOACTB, @ TaK¥Ke conyT-
CTBYHOLWMNX MHOPACTPYKTYPHbBIX OTpacnen.

Cmamesa nposepeHa npoepammoli «AHmurnaaauam». OpueuHasab-
Hocmoe 82,43%.

PeueH3eHT: AneKkcees B.H., p-p UCT. HayK, KaH4,. 3KOH. Hayk, npodec-
cop, 3acnyKeHHbIV 3KoHOMUCT PO, npodeccop Kadeapbl PUHAHCOBOTO
MeHeaKMeHTa U duHaHcoBoro npasa MIYY lMNpasuTtenbctBa MoCKBbI.
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